Research and Knowledge Exchange Strategy 2020-2025
Building Knowledge Together

Our Vision for Knowledge

Marjon was founded 180 years ago on the basis of underlying beliefs that hold true today; belief in
the transformative power of education, belief in social justice and belief in equality. Building on
this heritage, and our reputation for excellence in teaching and learning, our knowledge strategy
aims to ensure our ambitions for research and knowledge exchange grow in line with the Marjon
Growth Plan. The knowledge strategy will support a culture at Marjon that aligns to our values and
which ensures research and knowledge exchange are expected, supported, valued and celebrated

(figure 1).

The strategy is underpinned by the principles that knowledge is partial, living, co-produced, should






1 UPP Foundation, Truly Civic: Strengthening the connection between universities and their

place https://upp- foundation.org/wp-content/uploads/2019/02/Civic-University-

Commission-Final-Report.pdf accessed 11-10-19

2 REF2021 Guidance on Submissions January 2019 https://www.ref.ac.uk/media/1092/ref-

2019 01-guidance-on- submissions.pdf accessed 11-10-19

3 Draft Knowledge Exchange Concordat https://www.universitiesuk.ac.uk/policy-and-

analysis/reports/Documents/2019/knowledge-exchange-concordat-consultation.pdf

accessed 11-10-19 4 National Coordinating Centre for Public Engagement
https://www.publicengagement.ac.uk/about- engagement/what-public-engagement
accessed 11-10-19

5 Draft Revised The Concordat to Support Research Integrity

https://www.universitiesuk.ac.uk/policy-and-

analysis/reports/Documents/2019/revised-concordat-draft.pdf accessed 11-10-19

Our Knowledge Strategy Ambitions

Humanity: Building knowledge capacity inclusively across our community, including students and

the public, built on trust and integrity

1 As our community grows, in line with our people strategy and values, we will recruit skilled
and knowledgeable colleagues alongside supporting existing colleagues to develop, be
curious, and to grow in confidence to share knowledge. We will be known as an excellent
place for early career researchers to develop their academic career, including recent PhD
graduates and those who are experienced practitioners entering higher Education. KS1,KS2,
KS3

T Marjon community will contribute to a research informed curriculum, underpinnedby
the highest standards of integrity, preparing critical and skilled graduates for modern

society. KS4 and KS5

Ambition: Working in partnership to empower our community to be the best we can be, enhance

decision-
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research excellence across all our curriculum discipline areas. KS6

1 2020/21 will see our first graduation ceremonies with PhDs awarded through our partnership



Review current practices and implement any requirements of the

KS4 2020
revised 2019 concordat to support research integrity

KS5 Celebrate the successes and achievements of all members of our Annually
community in relation to research and knowledge exchange monitored

Ambition: Working in partnership to empower our community to be the best we can be, enhance

decision-making and promote our knowledge capacity

KS6

Submit in at least two units of assessment to REF2021 aiming for all

outputs and impact to be a minimum of 2*. As a consequence, begin

to attract QR funding from Research England to support research




Curiosity: Stimulating debate and discussion to develop questions, establish new insights and

encourage innovation

Utilise the National Coordinating Centre for Public Engagement (NCCPE) edge
KS12 | tool to self-assess Marjons current public engagement and deliver annual 2021-22

Improvements working towards the NCCPE engage watermark

KS13 Ensure all of our research and knowledge exchange is open access, continuing | Annually

to support our repository and in line with sector developments monitor

ks14 | Annually improve our Higher Education and Business Community Interaction | Annually

return, ensuring it reflects our delivery monitor

Submit to the Knowledge Exchange Framework and benchmark against

KS15 comparator HEIs




How will this strategy be implemented and monitored?

1. The knowledge strategy will be formally monitored and supported through Marjon formal
committee structure which aspires to have wide representation across the Marjon
community to support collective leadership. When Marjon receives QR and or HEIF funding
proposals for how it is utilised to support research and knowledge exchange will be
discussed via the formal committee structure and then submitted to the senior management
team for consideration. The relevant committees include;

a) Research and knowledge exchange committee which in line with the terms of reference

is i) Responsible for the development of



colleagues to achieve their ambitions.

¢) The professoriate will support mentorship of colleagues, act as ambassadors for Marjon
working in partnership with our broader community and support the formation of
interdisciplinary research groups.

d) Post-graduate research coordinators will enhance the applicant and student experience of
our post-graduate research community supporting the development of a strong research

development programme.

e) Research groups will be empowered to grow the research and knowledge exchange



