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Introduction

Plymouth Marjon University is committed to equality, to being a place where diversity is respected and
valued, and where we all know that unacceptable behaviour is challenged in an appropriate way. Our
values are at the heart of everything we do. They encourage both the ability












Quartiles



Action Plan

The focus of our action plan is reducing occupational and industrial segregation. For us this includes
increasing and maintaining female representation at senior levels, increasing female representation in

male dominated areas and increasing male representation in female dominated areas within the lower
quartiles.



Appendix 1: Mean Gender Pay Gap Calculations for March 2018 data

This calculation shows the difference between the mean hourly rate of pay that male and female full-pay relevant employees receive.



https://www.gov.uk/guidance/gender-pay-gap-reporting-make-your-calculations

Appendix 2:


https://www.gov.uk/guidance/gender-pay-gap-reporting-make-your-calculations

